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A Critique and Review on the Book
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Abstract

Human resource management refers to policies, actions, and systems that affect employee’s
behaviors, attitudes, and performance. In the field of human resource management, there
are many reference books, each of which has gained good legitimacy and acceptance for
various reasons among readers. The book "Human Resource Management and Personnel
Affairs” by Dr. Seyed Reza Seyed Javadin is one of the most comprehensive books written
in the field of human resource management and therefore has been considered as a
textbook and the main source of study for the graduate entrance exam for many years. In
this article, the attempt was to review the book in a descriptive-analytical manner, by
mentioning the evidence and documents and based on evaluation criteria which were
introduced by the Council for Reviewing Books and Text on Human Sciences. Criticisms
were presented from both formal and content perspectives. According to this, on one hand,
the main strengths of the book are the comprehensiveness of the content, the systematic
approach, the coherent and structured view of the topics, and the compatibility of the work
with Islamic values. On the other hand, this work has also some drawbacks, the most
important of which are the lack of a practical and problem-oriented approach, insufficient
use of content and creative presentation methods, outdated topics despite numerous
editions of the book, and weaknesses in the citation method.
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